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June 19, 2020

Dear Brothers and Sisters:

The Hawaii State AFL-CIO and Pride at Work Hawaii stand in solidarity to prevent workplace
discrimination because LGBTQIA+ rights are labor rights. In a landmark decision on June 15th
in the Bostock v. Clayton County case, the Supreme Court of the United States held that an
employer who fires an individual merely for being gay or transgender violates Title VII of the
Civil Rights Act of 1964. The timing of this Title VII win is impeccable.

June is Pride Month, which commemorates a time, like today where riots and protests created
awareness of systemic problems and energized movements around the world in which people
are taking action to change things for the better. On June 28, 1969, a police raid of a New York
gay bar launched a six-day uprising of the gay community in the United States and around the
world known today as the Stonewall riots. The police raid of the Stonewall lim and other
establishments that served gay customers was not uncommon in the late 1960s, a time when it
was still illegal in most states to be gay and when there was no law protecting gay people from
discrimination.

From its volatile beginning, Pride events are now known for inclusion and geared toward those
who feel like their sexual identity falls outside the mainstream. It is also a time for straight
people to join in, listen, learn, and support our gay community. Support includes understanding
that our “gay community” encompasses 12 percent of the population that identifies as
LGBTQIA+. The current acronym more fully encompasses the population that identifies as:
lesbian, gay, bisexual, transgender, queer, intersex, asexual, and + which is for the many other
sexual orientations and identities.

The Title VII win is a good start to combatting one form of discrimination LGBTQIA+ people
face in the workplace. During Pride Month, let us remember that non-discrimination based on
sexual orientation and gender identity or expression ultimately leads to stability for
LGBTQIA+ working people.
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